
This booklet is only intended to This booklet is only intended to   

offer an outline of benefits.  All details and contract offer an outline of benefits.  All details and contract 

obligations of plans are stated in the actual obligations of plans are stated in the actual   

summary plan description.  Please contact the Finance summary plan description.  Please contact the Finance 

Department  for Department  for   

further information and contractual obligations.further information and contractual obligations. 

Southern Health Services 1-800-627-4872 

Virginia Retirement System 1-888-827-3847 

AFLAC—Angela Adams 1-540-948-4591 

AIG VALIC—Troy Rexrode 1-800-892-5558 

Customer Service  

Phone Numbers 

Protective Dental Plan 1-800-866-5020 

Virginia Credit Union 1-800-285-6609 

Teresa Miller, Finance Director 1-540-948-6700 

PREMIUM CONVERSION 

An Extra Benefit for County Employee 

Paying Your Share with Pre-tax Dollars  
Premium conversion is an Internal Revenue Service pro-
gram that allows you to pay medical insurance premi-
ums and Basic Group Term Life Insurance premiums 
with pre-tax dollars or after-tax dollars. With pre-tax 
deductions, the premium is subtracted from your pay 
before federal, state, and FICA taxes are calculated. That 
reduces your taxable income and saves you money in 

A Guide to 

 Choosing Your  

Employee Benefits 

Madison County  
Board of Supervisors 

PO Box 705 

302 Thrift Road 

Madison, VA  22727 

(540) 948-6700 

(540) 948-3843 (fax) 



W e are pleased to offer to you a 

competitive benefit package 

for you and your family.  We are proud of our 

employees and our commitment to bring finan-

cial health and prosperity to the people of our 

community.  We are equally proud of our com-

mitment to provide quality benefit options. 

 

The benefit package includes, but is not limited 

to, a quality medical plan and group life insur-

ance plan along with a retirement plan that is 

an asset to you and your family.  We further 

offer employees the self-paid benefits which in-

cludes a Flexible Spending Account, various 

policies offered through AFLAC, dental insur-

ance, and a 457 Plan.  We pledge to review and 

update our benefits package so that it provides 

the services you need to enhance the quality of 

your life. 

Thank you for your service. 

 

 

 

 

 

 

Sometimes referred to as a cafeteria plan, flex plan, or a Section 125 
plan, a Flexible Spending Account (FSA) lets employees set aside a cer-
tain amount of each paycheck into an account — before paying income 
taxes.  During the year, participants have access to this account for reim-
bursement of expenses — not covered by insurance — that they regularly 
pay for, such as: 

 

When employees use tax-free dollars to pay for these expenses, they 
realize an increase in their spending power, and substantial tax savings. 

 

  
Deductibles, co-pays, and other eligible expenses not covered by 

  Prescription drugs and medical supplies. 

  
Over-the-counter drugs that are medically necessary like allergy 

  
Dietary supplements and vitamins with doctor's letter of medical 

  Dental services, orthodontics, and dentures. 

  Eyeglasses, contacts, solutions, and eye surgery. 

  Weight-loss programs (associated with a specific disease). 

  
Weight-loss over-the-counter drugs with doctor's letter of medical 

  Chiropractic services. 

  Vitamins with doctor's letter of medical necessity. 

  Psychiatric care and psychologist's fees. 

  Smoking-cessation programs. 

  Smoking-cessation over-the-counter drugs. 

  Adult and child daycare services. 

  Adoption expenses. 

Flexible Benefit Plans 



Dental Plans: 

       Freedom Basic        Freedom Advance 

Employee: 21.67  Employee: 32.79 

Spouse:   19.80  Spouse:   30.92 

Per Child: 18.73  Per Child: 23.13 

Banking Benefits 

Affordable banking services  

Lower fees and tips on how to avoid fees altogether  

Lower rates on loans  

Attractive rates on savings  

Free financial seminars ...plus much more 

Employee Self-Paid  

Benefits 

Continued 

 

Rating Tier 

 

Premium 

Amount  

Contributed 

By County 

 

Employee’s 
Responsibility 

Employee 408.78 -408.78 0.00 

Employee/
Spouse 

817.55 -438.75 378.80 

Employee/
Child 

613.16 -438.75 174.41 

Employee/
Family 

981.06 -438.75 542.31 

 

VirginiaValue POS  $20/$40/20% - No Deductible 

PLANS OFFERED 
Detailed Account Plans are available in  

Finance Director's Office 



 

Rating Tier 

 

Premium 

Amount  

Contributed 

By County 

 

Employee’s 
Responsibility 

Employee 392.14 -392.14 0.00 

Employee/
Spouse 

784.28 -438.75 345.53 

Employee/
Child 

588.21 -438.75 149.46 

Employee/
Family 

941.13 -438.75 502.38 

 

VirginiaValue HMO $20/$40/20% - No Deductible 

PLANS OFFERED 

Employee 

 Self-Paid  

Benefits—Continued 

Troy Rexrode 

Financial Advisor 

Northern Virginia District 

5875 Trinity Parkway 

Suite 120 

Centreville, VA  20120 

800.892.5558 Ext.88852 

The 457 plan is a type of tax advantaged defined contribu-
tion retirement plan that is available for governmental 
and certain non governmental employers in the United 
States. The employer provides the plan and the employee 
defers compensation into it on a pre-tax basis. For the 
most part the plan operates similarly to a 401(k) or 403(b) 
plan most people are familiar with in the US. The key differ-
ence is unlike a 401(k) plan, there is no 10% penalty for with-
drawal before the age of 59 1/2 (although the withdrawal is 
subject to regular income taxation).  

http://en.wikipedia.org/wiki/Tax_advantage�
http://en.wikipedia.org/wiki/Retirement_plan�
http://en.wikipedia.org/wiki/Government�
http://en.wikipedia.org/wiki/United_States�
http://en.wikipedia.org/wiki/United_States�
http://en.wikipedia.org/wiki/United_States�
http://en.wikipedia.org/wiki/United_States�
http://en.wikipedia.org/wiki/Deferred_compensation�
http://en.wikipedia.org/wiki/Tax�
http://en.wikipedia.org/wiki/401%28k%29�
http://en.wikipedia.org/wiki/403%28b%29�


Employee 

 Self-Paid  

Benefits 

Aflac has made supplemental health insurance popular 
with their quirky duck. But what is a supplemental health 
insurance plan and do you need it?  

How Does a Supplemental Health Insurance Plan 
like Aflac Work?  

Supplemental insurance, such as what Aflac offers, pays a 
cash benefit to the insured. The amount of cash and how 
it is paid out depends on the supplemental health insur-
ance plan or policy. Some popular supplemental health 
insurance policies are specific disease insurance such as 
for cancer, accidental death and dismemberment insur-
ance or accident health insurance, and hospital indemnity 
insurance.  

Angela Adams, Agent 

Simms Insurance Agency 

Madison, VA   

(540) 948-4591 

 

Rating Tier 

 

Premium 

Amount  

Contributed 

By County 

 

Employee’s 
Responsibility 

Employee 371.99 -371.99 0.00 

Employee/
Spouse 

743.98 -438.75 305.23 

Employee/
Child 

557.98 -438.75 119.23 

Employee/
Family 

892.77 -438.75 454.02 

 

PLANS OFFERED 

VirginiaValue HMO $20/$40/20% - $500 Deductible 



Defined Benefit 
Plan 
Membership in the Virginia 
Retirement System is a condition of employment for 
eligible employees of participating employers. All full-
time, salaried employees of the following entities are 
eligible for membership in the Virginia Retirement 
System: 

 Commonwealth of Virginia: (Classified, part-time 
employees of the Commonwealth are also eligible for 
membership in the Virginia Retirement System.) 

 Any participating Virginia city, county, town or 
political subdivision; and 

 Instructional, clerical and administrative employ-
ees of local Virginia school divisions. 

Eligible employees become members as soon as they 
begin work, as a condition of employment. Some em-
ployers require a probationary period during which 
there is no coverage. This coverage is fully funded by 
the County 

LEOS/FIRE 
Membership in the Virginia Retirement System (VRS) is automatic 
for full-time salaried local law enforcement officers, firefight-
ers and other employees in hazardous duty positions with 
political subdivisions that participate in VRS. 

Political subdivisions may elect to provide special benefits for 
LEOS/FIRE employees, which have different eligibility require-
ments for retirement. 

LEOS/FIRE members receiving special benefits are 
eligible for full, unreduced retirement at age 50 with 
at least 25 years of creditable service or age 60 with 
at least five years of creditable service. LEOS/FIRE 
members who are age 50 with at least five years of 
creditable service are eligible for an early, reduced 
retirement. 

Basic Group 
Life Insurance 
When you become em-
ployed in a permanent, salaried position with a partici-
pating employer, you are automatically covered under 
the Basic Group Life Insurance program provided by 
Minnesota Life for VRS members and retirees. Madison 
County pays the premium for its employees.  The total 
amount of life insurance is 2x the amount of the em-
ployee’s yearly salary, rounded to the nearest thousand. 

 
Optional Group Life Insurance 
The VRS optional group life insurance provider is Min-
nesota Life. Members who are covered for basic 
group life insurance may purchase (at their expense) 
optional group life insurance coverage in an amount 
equal to one, two, three or four times their annual 
compensation, not to exceed $600,000. Members 
pay the premiums for optional life insurance cover-
age through payroll deduction. 

Members are not required to provide evidence of 
insurability if they apply for optional group life insur-
ance within 31 days of becoming covered by VRS 
basic group life insurance, which is usually the date 
a member joins a VRS-covered position. Evidence of 
insurability is required if a member applies after the 
31st day; wishes coverage over $300,000; or later 
wishes to increase the amount of coverage. 

Optional group life insurance also is available to the 
member’s spouse and dependent children. Spouses 
are eligible for up to 50 percent of the maximum 
amount of members’ optional group life insurance 
coverage. Optional coverage for minor children who 
are at least 15 days of age may be purchased in in-
crements of $10,000, $20,000 or $30,000, depend-
ing on the level of coverage selected. 
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